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• The Civil Rights Act of 1964 is a landmark civil rights 
and labor law in the United States that outlaws 
discrimination based on race, color, religion, sex, 
national origin, and later sexual orientation and gender 
identity

WHAT IS TITLE VI?



TITLE VI

• There are many forms of illegal discrimination which can limit the opportunity of minorities to gain 

equal access to services and programs. 

• MORPC works to eliminate those barriers and to provide equal opportunity to all residents. 

Requirements 

• Updates every 3 years

• Title VI Resolution – Previously, October 2021  

• Currently, October 2024
“That is why we need Title VI of the Civil Rights Act, H.R. 7152 - to prevent such discrimination where

Federal funds are involved. . . . Title VI is sound; it is morally right; it is legally right; it is

constitutionally right. . . . What will it accomplish? It will guarantee that the money collected by

colorblind tax collectors will be distributed by Federal and State administrators who are equally

colorblind. Let me say it again: The title has a simple purpose – to eliminate discrimination in

Federally-financed programs.”



APPENDICES

• Appendix A – Civil Rights and Non-Discrimination Related Links

• Appendix B – Non-Discrimination Clause in MORPC ODOT Agreement

• Appendix C – Title Assurances, Self-Certification of Process, Contractors’ Requirements

• Appendix D – ODOT Title VI Baseline Assessment Tool – FY2019

• Appendix E – Non-Discrimination Complaint Procedure

• Appendix F – Responsibilities for Title VI Compliance at MORPC

• Appendix G – Public Involvement Plan

• Appendix H – Environmental Justice Analysis TIP

• Appendix I – Limited English Proficiency Plan

• Attachments to Appendix I

• Appendix J – Title VI Resolution

• Appendix K – Final MORPC 5310 Program Management Plan

• Appendix L – Title VI Notice

• Appendix N – Diversity, Equity and Inclusion Plan

• Appendix O - MORPC Contracting Process Procedures



KEY INFORMATION

• MORPC Staff & Board Demographics 

• Percent of Minority Population 

• Supplier Diversity & Procurement  

• Diversity Trainings



WORKFORCE & LEADERSHIP: STAFF DEMOGRAPHICS 
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WORKFORCE & LEADERSHIP: STAFF DEMOGRAPHICS 
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WORKFORCE & LEADERSHIP: COMMISSION

Race

African American - 10

American Indian/Alaskan Native - 1

Asian - 0

Hispanic/Latino - 0

Native Hawaiian/Pacific Islander - 0

Two or More Races/Another Race  - 0

White - 159

Gender

Male - 118

Female - 52

9

117

44

Age

25-44

45-64

65+





LIMITED ENGLISH PROFICIENCY PLAN







EDUCATIONAL WORKSHOPS



TRAININGS 

• Racial Equity Foundations & Applications - YWCA Columbus

o Discuss structural racism and connections to inequities in our communities, 

    such as housing and community development

• Beyond Inclusion, Building a Community of Belonging - YWCA Columbus

o Explores the concept of intersectionality: when a person or group’s racial, 
socioeconomic, gender intersect in way that amplify oppression

• The Makings of Metropolitan Inequality - The Kirwan Institute for the 
Study of Race and Ethnicity 

o Discuss the formation of metropolitan space, spatial inequality and white flight 



For the first time in our nation’s history, the Federal Government has made it a goal 
that 40 percent of the overall benefits of certain Federal investments flow to 

disadvantaged communities that are marginalized, underserved, and overburdened 
by pollution

ENVIRONMENTAL JUSTICE:  JUSTICE40 

Confront decades of 
underinvestment and bring 

resources to communities with 
environmental hazards

Distribute 40% of overall benefits 
of certain federal investments to 

disadvantaged communities

Became effective with President 
Biden signing an executive order 

on January 27, 2021

WHEN?How?Why?



UNDESIGN THE REDLINE

Scan QR 

code to 

learn more

• Interactive, travelling exhibit explores the 

history of structural racism and inequality that 

were cemented by the 1938 redlining maps, 

and still affect our communities today

• Encourages participants to learn and come 

together to undesign oppressive systems with 

intention

• MORPC staff participated in a workshop, 

facilitated by YWCA Columbus



DIVERSITY, EQUITY, & INCLUSION COMMITTEE

“Diversity refers to the differences that make us unique. Inclusion is the 
action of engaging and valuing cultural differences.” 

• The DE&I Committee is charged with spearheading MORPC’s ongoing 
efforts to foster an inclusive culture, workforce, and environment that is 
representative of the diverse backgrounds in our region

ENGAGEMENT 

• Raise DE&I awareness in the workplace
• Review policies to ensure alignment with MORPC’s mission, vision and 

values 
• Cultivate a culture of belonging



Tunazzina Alam, Brian Filiatraut, Ralonda Hampton, Mauro Diaz-
Hernandez, Ethan Hug, Eileen Leuby, Yan Liu, Kevin Moore, Patty 

Olmsted, Karina Peggau, Emma Strange, and Dr. Edwina Teye

DE&I MEMBERS



RALONDA HAMPTON
Senior Director of Communications & Engagement
Mid-Ohio Regional Planning Commission

T: 614.233.4157
rhampton@morpc.org 

111 Liberty Street, Suite 100

Columbus, OH 43215 

mailto:rhampton@morpc.org
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