Columbus, Ohio 43215
WWW.morpc.org

NOTICE OF A MEETING

REGIONAL DATA ROUNDTABLE MEETING
MID-OHIO REGIONAL PLANNING COMMISSION
111 LIBERTY STREET, SUITE 100
COLUMBUS, OHIO 43215
TOWN HALL CONFERENCE ROOM

October 29, 2025
1:00 pm

AGENDA

1. Welcome and Introductions — Christina Drummond, Chair

2. MORPC Updates — Jessica Kuenzli
e Leaders Listen: Sustainability 2025
Economic Development Academy — November 6 & December 17
STEPZ Workshop for Planners — November 18
CURA-MORPC Fall Webinar Series — November 7, December 5
Data Day 2026
e Call for Proposals — Closes November 14
e Registration — Opens November 1
e Sponsorship — Ongoing

3. Legislative Update
4. Member & Sector Updates — Group
5. Future RDR Member Spotlight Discussion — Dave Dixon

6. Regional Data Agenda 2026-2028 Planning — Christina Drummond / Dave Dixon
e 2023-2025 Regional Data Agenda Review -- Click here for the Current Data Agenda

William Murdock, AICP Chris Amorose Groomes Ben Kessler Laurie Jadwin
Executive Director Chair Vice Chair Secretary

e


https://www.morpc.org/2023/wp-content/uploads/2023/08/2023-2025-Regional-Data-Agenda.pdf
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7. Working Group / User Group Output Information Sharing
Data Day Working Group
We kindly ask that each Roundtable Member connect with three contacts whose
organizations may be interested in sponsoring Data Day. See the linked brochure for more
information.

Data for Access & Opportunity Working Group

In support of CURA's multimodal accessibility analysis for the Connect project, the Working
Group has made several recommendations regarding the scope and criteria for assessing
active transportation access to parks and green spaces in the region. We welcome any
feedback on the project scope or evaluation criteria which may help the project to be more
impactful for future decision making.

Regional Data Agenda Update Working Group
The Working Group will hold its first meeting on November 19, 2025

Workforce Tracking & Job Quality Working Group

Is the Roundtable willing to consider endorsing the six one-page fact sheets developed by
the group after opportunity for review? Is the January 13, 2026, meeting an appropriate
occasion for this, and, if so, what is the desired deadline for receipt of the candidate fact
sheets to allow sufficient time for review?

Regional Information & Data User Working Group
Suggestions for 20267

8. Other Business

2026 Meeting Schedule:
January 13, 2026
April 14, 2026
July 14, 2026
October 13, 2026

9. Adjourn

Please notify Lynn Kaufman at 614-233-4189 or lkaufman@morpc.org to confirm your
attendance for this meeting or if you require special assistance.

The next Regional Data Roundtable Meeting will be
January 13, 2026, at 1:00 pm, 111 Liberty Street, Suite 100, Columbus, Ohio 43215

PARKING AND TRANSIT: When parking in MORPC's parking lot, please be sure to park in a
MORPC visitor space or in a space marked with a yellow “M”. Handicapped parking is available at
the side of MORPC'’s building. Electric vehicle charging stations are available for MORPC guests.

Indoor bike parking is available for MORPC guests.

MORPC is accessible by COTA bus. The closest bus stop to MORPC is E. Fulton St./S. High St.
Bus lines that accommodate this stop are Numbers 1, 4, 8, and 51.



https://www.morpc.org/2023/wp-content/uploads/2025/09/2026-Sponsorship-Brochure-data-day.pdf

Mid-Ohio Regional Planning Commission
In-Person Meeting

Regional Data Roundtable
Meeting Notes

October 29, 2025

Members Present MORPC Staff Present

e Brandon Brown, City of Dublin e Dave Dixon

e Chair Christina Drummond, City of e Matika Fields
Powell o Ethan Hug

e Alex Evans, Franklin County Public o Jordan Inskeep
Health e Lynn Kaufman

e Jay Knox, One Columbus e Jessica Kuenzli

o Bill LaFayette, Regionomics e YanLiu

e Harvey Miller, OSU CURA e Cheri Mansperger

e Gene Oliver, City of Worthington e Adam Porr

e Rick Stein, Urban Decision Group o Kyle Probert

e Lilly Tesfai, LDT Analytics e Raj Roy

Public Present:
¢ Emma Cepek, City of Reynoldsburg
o Robyn Stewart, City of Worthington

Meeting Called to Order at 1:05 pm.
Welcome and Introductions

MORPC Updates

Leaders Listen: Sustainability 2025

Jessica Kuenzli introduced the Central Ohio Sustainability Survey, launched on September 30
at the annual Summit on Sustainability. The survey had grown to approximately 2,000
responses. The intended audience includes all Central Ohio stakeholders, but the sample could
benefit from targeted outreach to new Americans, rural residents, and men. The survey aims to
inform programming and funding decisions, building on insights from the 2024 housing-focused
survey, which revealed that only 38% of residents believe affordable housing is accessible.

Economic Development Academy

Jessica previewed two upcoming sessions:

e November 6: Featuring Carlie Boos, Dr. Stephanie Moulton, and Eric Meyer, focusing on
housing as an economic imperative.

e December 17: A capstone session on economic development tools with Jeff Harris, Darrell
Hennessy, and Ben Vollrath, focusing on the pros and cons of economic development tools.
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STEPZ Workshop

The Strategic Training for Effective Planning and Zoning (STEPZ) workshop will be held on
November 18. It targets planning officials and covers best practices, ethics, legalities, and
sustainability in land use planning.

CURA-MORPC Fall Webinar Series

Dave Dixon and Member Miller discussed the ongoing CURA webinar series. The next session
on November 7 will address carceral technologies, followed by a December 5 session on the
Community Information Exchange CIE) initiative. Previous sessions featured Katie Regstad
presenting a job quality and access tool, and a session on “Invisible Groups” which uniquely
emphasized asset-based data framing over deficit-based approaches.

Data Day 2026

Data Day will be held on February 10, 2026, at Columbus State’s Center for Workforce
Development. The theme is “Data + People = Inspired Futures.” Registration opens November
1, and the call for proposals closes November 14. Sponsorship opportunities remain open.

Legislative Update

Kyle Probert provided updates on cybersecurity and federal policy:

o Cybersecurity Compliance: New state requirements will be enforced starting January 1,
2026, for cities and counties, and July 1, 2026, for other political subdivisions. The Auditor of
State’s bulletin from August outlines the requirements.

o Federal Shutdown: The ongoing federal government shutdown has delayed paychecks and
threatens SNAP funding. Healthcare subsidy negotiations are ongoing. Kyle also shared a
note about Albania appointing an Al as a government minister, sparking discussion on Al in
governance.

Member & Sector Updates

Data Centers and Local Moratoriums

Member Brown shared that communities in Northeast Ohio are considering or enacting
moratoriums on data centers due to concerns about noise, energy use, and land development.
Jerome Township has enacted a nine-month moratorium. Hilliard and New Albany are also
engaged in debates over cooling technologies and zoning.

Trust in Institutions

Mr. Dixon referenced the Glenn College Leadership Forum, which focused on declining trust in
government and academic institutions and emphasized the role of data stewards in restoring
trust.

Future RDR Member Spotlight Discussion

Dave proposed incorporating Member or topic spotlights into future meetings. Members
discussed various formats, including individual presentations, topical discussions, and facilitated
Q&A sessions. There was consensus on the value of deeper engagement and knowledge
sharing, with suggestions to align spotlights with the Regional Data Agenda. Members and staff
agreed to workshop the format and revisit the proposal in January.

Regional Data Agenda 2026—-2028 Planning
Dave reviewed the transition from the 2023 - 2025 Regional Data Agenda, and outlined plans
for the next cycle. The Working Group will begin meeting on November 18, 2025.
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Members suggested focusing on:

Trusted data and provenance

Member Miller emphasized the importance of building trust in data, especially from non-
traditional sources.

Benchmarking with other regional efforts

Members and staff discussed benchmarking against other regional and national groups such as
Metro Lab and the Data Foundation. The Roundtable agreed to revisit similar efforts and
structures to inform the next agenda cycle.

Accessibility and cybersecurity mandates

Matika Fields suggested the Cybersecurity Working Group specifically to assist smaller
communities with compliance. The Working Group would explore shared services, cost savings,
and outreach, potentially through MORPC quadrant meetings and digital platforms.

Supporting existing initiatives over launching new ones

Leveraging existing momentum allows the RDR to make meaningful contributions without
duplicating efforts or spreading resources too thin. Recognizing that many members have
limited time and staffing, this approach reduces the burden of launching and managing new
initiatives.

Digital Accessibility and ADA Compliance

Members and staff discussed the importance of including digital accessibility mandates and
ADA compliance in the agenda. Members also discussed incorporating data accessibility
statements into communications.

Working Group / User Group Output Information Sharing

Data Day Working Group

Members were asked to help solicit sponsorships by connecting with three contacts or sharing
the opportunity via LinkedIn.

Data for Access & Opportunity Working Group

Member Miller introduced a project with Arizona State and MORPC to develop high-resolution
multimodal transportation networks. The analysis focuses on accessibility to green spaces in
disadvantaged areas.

Feedback was requested on:

e The representation of disadvantaged zones.

e Presenting accessibility in incremental time durations rather than fixed definitions of
convenience.

Workforce Tracking & Job Quality Working Group

Adam Porr presented six draft job quality fact sheets. The Working Group seeks endorsement
from the Roundtable Members at the January 13, 2026, meeting. Members discussed the need
for clear data standards and maintaining neutrality to avoid political implications. The fact sheets
will be reformatted with logos and published on the MORPC website.

Other Business
The 2026 meeting schedule was announced:
e January 13



Regional Data Advisory Committee
Notes, October 29, 2025
Page 4 of 4

o April 14
e July 14
e October 13

Adjourned at 2:30 pm.



Regional Data Roundtable
Working Groups & User Groups Status
October 29, 2025

Working Groups:

Cybersecurity Working Group Staff Lead: Matika Fields
Goal 5: SECURE & PROTECT -- Promote renewed focus on the security and resilience of systems and data through
best practices and policy reviews with local governments and other stakeholders in the region.

Quarterly Update Summary:

The Working Group participated in a webinar hosted by The State of Ohio, to review the Cyber
Security Rules and changes introduced by Ohio HB 283 & SB 208. New information included
the specifics of the new reporting mandates to the Auditor of State within 30 days of the event,
as well as the requirements of reporting to the DHS within 7 business days, which are effective
immediately. The webinar also introduced the date of the other mandates as July 1, 2026. The
other mandates include having an adopted and implemented cyber program.

The Group has developed a plan to roll out the cybersecurity “First Aid Kit” and monthly “Cyber
Tip of the Month” developed by the Ohio Cyber Collaboration Committee (OC3). Working Group
Member Duane Powell, City of Hilliard, provided a presentation on the topic of Cyber-Incident
Response Scenarios at the July Working Group meeting.

Members are also working to understand the Cybersecurity frameworks used among members,
for reporting measurements.

We continue to identify and extend the Group partnership to smaller communities who may
have smaller technical staff.

Interested parties who have not already done so should complete a Cybersecurity Working
Group Interest Form at the following link: https://forms.office.com/r/fc8qz5y6zh.

RDR Discussion Item:
None

Data Day Working Group Staff Lead: Jordan Inskeep
Goal 1: CONVENE & COLLABORATE -- Foster value-added interactions among local governments and other
stakeholders to enhance the use of data through robust sharing of best practices, analytics, and research in support
of improved data-driven decision making in our region.

Quarterly Update Summary:

The Data Day 2026 theme is “Data + People = Inspired Futures”. The morning keynote is
Salema Rice, CEO of Intellicon Global. The afternoon keynote is a panel “The Future of Transit”
featuring COTA, Licking County Transit, Delaware County Transit, and Transit Columbus. The
Call for Proposals is now open until November 14. See this link for more information. We are
also actively recruiting sponsorships.

RDR Discussion Item:
We kindly ask that each Roundtable Member connect with three contacts whose organizations
may be interested in sponsoring Data Day. See the linked brochure for more information.



https://forms.office.com/r/fc8qz5y6zh
https://forms.office.com/pages/responsepage.aspx?id=qsAl0qD0JUm8ger_h5Q5cB8FL5KTodxIpneCDCrN6SJUNFpWNTJKSjNKNEZKMlNXWEFGSDg3Tk5UVi4u&origin=QRCode&route=shorturl
https://www.morpc.org/2023/wp-content/uploads/2025/09/2026-Sponsorship-Brochure-data-day.pdf

Data for Access & Opportunity Working Group Staff Lead: Dave Dixon
Goal 4: EXPAND & INCLUDE -- Identify barriers and provide solutions to improve inclusive and equitable data access
across our region.

Quarterly Update Summary: In support of CURA’'s multimodal accessibility analysis for the
Connect project, the Working Group has made several recommendations regarding the scope
and criteria for assessing active transportation access to parks and green spaces in the region.
The analysis will include accessibility for each Traffic Analysis Zone (TAZ) in the Metropolitan
Planning Organization (MPO) area, use cases will include walking, biking, and transit for
specific time intervals (TBD), and a comparison made between overall accessibility in the area
and for areas deemed to be historically marginalized or disadvantaged per MORPC’s
Community Impact Metropolitan Transportation Plan (MTP) methods.

RDR Discussion ltem: We welcome any feedback on the project scope or evaluation criteria
which may help the project to be more impactful for future decision making.

Updates:
¢ MORPC’s Data and Mapping team continues to provide data and insights to support this

work. Special thanks to Cheri Mansperger and Yan Liu for their extra time on this.

Regional Data Agenda Update Working Group Staff Lead: Dave Dixon

Quarterly Update Summary:
Will first convene on November 19-2025.

RDR Discussion Item:
None

Updates:
The current Working Group Members include Christina Drummond, Robyn Stewart, Jessica

Kuenzli, Ayaz Hyder, and Cheri Manperger.

Regional Data Coaches Working Group Staff Lead: Raj Roy
Goal 1: CONVENE & COLLABORATE -- Foster value-added interactions among local governments and other
stakeholders to enhance the use of data through robust sharing of best practices, analytics, and research in support
of improved data-driven decision making in our region.

Quarterly Update Summary:

A formal handoff email outlining the scope of limited engagement was sent on October 9 to
members of the Regional Data Coaches and Regional GIS Coaches listserv groups. To facilitate
a responsible transition and encourage ongoing collaboration, continued participation in two
active Discord communities hosted by CGAO and OGRIP was recommended. As part of the
initiative’s closure, the MORPC Information Technology Department will proceed with
deactivating the two associated listservs, marking the official sunset of this effort.

RDR Discussion Item:
None



https://morpc1-my.sharepoint.com/:b:/g/personal/datamapping_morpc_org/EdlzDQEU8XtAiKpjKN7BbzMBDhVlHOpN-4kJ1vxnliSy_Q?e=YdA9fq

Workforce Tracking & Job Quality Working Group Staff Lead: Adam Porr
Goal 3: SCALE & SUPPORT. Support a holistic approach to how the region captures and evaluates job quality data
and equity gaps in the workforce system, empowering local governments and workforce boards to pursue
coordinated strategies toward better employment outcomes.

Quarterly Update Summary:

The group has been pursuing additional feedback on the draft job quality standards, including
but not limited to presentations to the MORPC Comprehensive Economic Development Strategy
Committee and Aspyr Workforce Innovation (Central Ohio Workforce Development Board).
Feedback has been constructive and largely positive, with several respondents commenting on
how the Working Group is addressing an unmet need. The Group intends to revise the fact
sheets based on provided feedback and submit the final fact sheets to Regional Data
Roundtable Members in December prior to requesting endorsement of the fact sheets at the
January 2026 meeting. Assuming Roundtable endorsement is granted, the Working Group
intends to publish the fact sheets in a public forum in several formats. The Group continues to
participate in the Results for America Job Quality Fellowship, which will continue until March
2026.

RDR Discussion ltem:

Is the Roundtable willing to consider endorsing the six one-page fact sheets developed by the
group after opportunity for review? Is the January 13, 2026, meeting an appropriate occasion
for this, and, if so, what is the desired deadline for receipt of the candidate fact sheets to allow
sufficient time for review? (Please see the linked Fact Sheets Drafts here.)

User Groups:

Central Ohio GIS User Working Group Staff Lead: Cheri Mansperger
Goal 1: CONVENE & COLLABORATE Foster value-added interactions among local governments and other
stakeholders to enhance the use of data through robust sharing of best practices, analytics, and research in support
of improved data-driven decision making in our region.

Quarterly Update Summary:

The User Group met at the MORPC office on August 20, 2025. The meeting was very well
attended (approximately 80 people) with five great presentations covering a variety of
interesting topics, including Disaster recovery (Grove City), AGO Arcade Assistant using Al
(MORPC and City of Hilliard), and GIS use at Safelite Auto Glass. COGUG will meet again on
National GIS Day, November 19, 2025.

RDR Discussion ltem:
None

Regional Information & Data User Working Group Staff Lead: Ethan Hug
Goal 1: CONVENE & COLLABORATE Foster value-added interactions among local governments and other
stakeholders to enhance the use of data through robust sharing of best practices, analytics, and research in support
of improved data-driven decision making in our region.

Quarterly Update Summary:

At the most recent meeting, RIDG hosted Professor Megan LePere-Schloop and Angie
Westover-Munoz from The Ohio State University’s John Glenn College of Public Affairs who led
a discussion centered around Al. The conversation discussed Al uses and implementation in the
workplace, and included how to identify, understand, and manage the risks associated with Al at
work.



https://morpc1-my.sharepoint.com/:f:/g/personal/aporr_morpc_org/El0QYjh3ZzhJs6EEjOxhDskBwevZKlZOX4FimMqcQSqlQw?e=FeT7S3

The next RIDG meeting will be on November 12, 2025. In this meeting we plan to have two
topics of discussion. First, Jonathan Schwabish, PhD - Senior Fellow, Urban Institute, will
present “Better Data Visualizations”. The presentation will discuss how the practice of data
visualization combines data analysis, graphic design, journalism, and statistics with the aims of
helping analysts more effectively communicate and provide greater insights into their research
or products. This presentation will demonstrate different types of visualizations and their uses,
as well as how to avoid creating graphics that result in ineffective and inaccurate perceptions of
data. These guidelines will prepare RIDG attendees to create clearer, more accurate, and more
visually appealing graphics.

Second, Elicia Flom, MS, Instructional Design & Technology, at Columbus State Community
College will present “Proactive Accessibility”. This part of the discussion will go over: best
practices and lessons learned from her experience working with Digital Accessibility.

RDR Discussion Item:
Suggestions for 20267

Updates:

e The topics for RIDG’s November meeting are both timely and significant for local
governments and nonprofits due to federal mandates requiring public agencies and federal
fund recipients to meet minimum digital content accessibility standards. Our team
emphasizes the interplay that data visualizations have within digital content accessibility, as
visualizations are often the most information-dense and impactful means of communication.
Ensuring that data visualizations meet accessibility requirements is essential not only for
compliance but also for improving the clarity, equity, and usability of public information.
Sharing this content with RIDG attendees will help strengthen regional consistency,
awareness, and alignment with accessibility standards and best practices.
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Announcing Incoming RDR Chair
Robyn Stewart!

City Manager | Worthington




REGIONAL ECONOMIC DEVELOPMENT ACADEMY

#5 Housing: The New Economic
Development Imperative

Affordability, once the defining feature of the region’s market, is

NOVEMBER

rapidly evaporating, putting pressure on employers and workers
alike. Solving the problem, however, presents the kind of win-win 1
results that economic development professionals spend their lives

chasing.
REGISTER 5 E 7
4 Tailored Insights _.: -

4 Actionable Knowledge
4 Networking Opportunities

m LR

INSTRUCTORS Ol sty

' MORPC’s Town Hall

CARLIE Dr. STEPHANIE MOULTON November 6, 2025 : .
BOOS Professor and Associate Dean ME:YI(I;R 10:00 AM = 2:00 PM 111 Liberty Street, Suite 100
Executive Director for Faculty and Research Director of : : Columbus, Ohio 43215
Affordable Housing The John Glenn College of
Alliance of Central Public Affairs-The Ohio State _Development
Ohio University City of Reynoldsburg

2025 | Mid-Ohio Regional Planning Commission www.morpc.org Slide 4



REGIONAL ECONOMIC DEVELOPMENT ACADEMY

#6 Capstone — The Pros and Cons
of Economic Development Tools

DECEMBER

How communities can (or should) deploy Ohio’s alphabet soup of

economic development tools to finance public infrastructure, seek
to create sustainable local government revenue sources, and 1 2 3 4 5 6
advance development opportunities.

4 Tailored Insights S 4 3 9 10 11 12 13

4 Actionable Knowledge

14 15 16 18 19 20

4 Networking Opportunities

INSTRUCTORS 21 22 23 24 25 26 27

28 29 30 31

December 17, 2025 MORECsSesniial
111 Liberty Street, Suite 100

JEFFRY DARYL BEN 10:00 AM — 2:00 PM
HARRIS HENNESSY VOLLRATH Columbus, Ohio 43215
Partner City Administrator President and CEO

Logan County Chamber

Bricker Graydon City of Sunbury
of Commerce

2025 | Mid-Ohio Regional Planning Commission WWW.Mmorpc.org Slide 5



REGISTER NOW

STEPZ Workshop for Planning Officials e 46 s, ‘q
November 18, 2025 | 9:00 A.M. — 3:00 P.M. | MORPC T P i L e e T

KEY TAKEAWAYS

Best practices in site planning

Local actions, lasting impacts: planning for sustainable future

Ethics and legalities to keep in mind while making planning
11 |'|'[1 'Illll'!l "1

il \L.;__

decisions
Decide, Design, Defend: Stream setbacks & conservation

development

A

MORPC Scan the QR code to

register



Sponsored by:
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Friday, November 7th
11am-12pm ET

2025 Fall Speaker Series

What are the Consequences

of Carceral Technologies and
How Can We Resist Them?

Kim Reynolds

Researcher at Our Data Bodies



Friday, December 5th
12 -1pm ET

2025 Fall Speaker Series

The Community Information Exchange (CIE) Avaz Hvder
Initiative in Franklin County and Columbus, Ohio: y y
Translating Data into Action for All
Residents Everywhere

Data and Integrations Lead
at Smart Columbus



Call for Proposals Open Now! A
DATA DAY 2026 | DATA + PEOPLE = INSPIRED FUTURES

Tuesday, February 10, 2026, 8:30-— 4:00
Columbus State Community College

Center for Workforce Development

315 Cleveland Avenue 4t floor, Columbus, OH 43215

Two Keynote Presentations

4 200+ Attendees
4 Diverse Community of

Researchers

SALEMA
RICE
CEQO - IntelliCon

Global TRANSIT
COLUMBUS

To submit a proposal, scan
the QR code or visit
www.tiny.cc/dataday2026-cfp

FOR MORE INFORMATION CONTACT | jinskeep@morpc.org

“The Future of Mobility” panel featuring

COTA

trans:t

COUNTY
TRANSIT

—— ELAWARE

DATA DAY

Sates SracTs TaBRNSS TRTH




INTERESTED IN SPONSORING
DATA DAY 2026?

MORPC’s Data Day would not be possible without the generous support of
organizations and businesses across Central Ohio. With 200+ attendees,
Data Day is an opportunity for organizations and business across Central
Ohio to showcase their tools and resources for data related initiatives.

Flexible Sponsorship Options — MORPC offers a wide range of
sponsorship options for any size and type of organization.

Great Opportunities — Sponsoring Data Day provides an array of
opportunities for your organizations to get involved in the local data
community.

For more information scan the QR code or
visit www.morpc.org/event/dataday

FOR SPONSORSHIP OPPORTUNITIES, CONTACT: Amanda McEldowney | amceldowney@morpc.org
FOR EVENT PROGRAM QUESTIONS, CONTACT: Jordan Inskeep | jinskeep@morpc.org
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Working Group Guide / See Data Agenda

Data Day — Goal 1, Objective 3; Goal 2, Objectives 1 — 3
Cybersecurity — Goal 5, Objectives 1 & 2

Data For Access & Opportunity — Goal 4, Objective 2
Regional Data Coaches — Goal 1, Objective 1

Workforce & Job Quality — Goal 3, Objective 1
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What is job quality?
The Mid-Ohio Regional Planning Commission and our network of partners recognize that not all jobs are created
equal. We work with workforce development organizations, economic development organizations, and local leaders
to advocate for the creation and retention of high-quality jobs to attract a diverse pool of exceptional talent, promote
employee retention, reduce turnover costs, and grow the bottom line and value of the business, as well as improve
the well-being of employees, their families, communities and the Central Ohio economy. We identify high-quality jobs
as those which provide the benefits described below?. Each of the benefits can be evaluated according to one or
more standards, as indicated. Each of the standards is described in more detail in a separate fact sheet.

Earnings

Earnings are evaluated according to the living wage
standard. A living wage provides full-time workers with
the financial means to meet basic needs based on
their local cost of living. This includes all compensation
for work performed, including an hourly wage or
annual salary, commission, tips, bonus or profit share.

Schedules

Employers provide a good faith estimate of an
employee’s schedule at the time of hire, employee
input on work schedule, predictable hours, advanced
notice of schedule changes, compensation when using
on-call scheduling, and avoid or provide additional
compensation for excessively short periods between
closing and opening shifts. Schedules are evaluated
according to a predictability standard.

Safety and Security

Employers enact policies and practices to promote
physical safety as well as mental and emotional safety.
This also includes psychosocial safety and the level of
role stressors employees experience. This is
evaluated based on the maturity of an organization’s
safety and security management system.

" Adapted from the Results for America Job Quality Playbook

Benefits

Employers provide benefits such as employer-
sponsored health insurance, paid leave, employee
education benefits, retirement plans, childcare
subsidies or support and other benefits, including
those that address barriers to work. This includes
supporting employees to access and maximize the
provided benefits. Benefits are evaluated according to
the comprehensiveness of the benefit package.

Learning and Development

Employers promote improvement of the workforce
through an expanded candidate pool, pre-employment
training partnerships, onboarding, technical skill
training, cross-training, mentoring and coaching,
sponsorship, upskilling opportunities such as
apprenticeship or targeted degree programs and
structured promotion pathways. One way to evaluate
learning and development is by the degree of labor
force participation that the organization is able to
leverage.



https://jobquality.results4america.org/opportunities/living-wage-policy
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Job Quality Standard — Comprehensive Benefits

To help employees realize their full potential, employers can provide full-time and part-time workers with
family-sustaining benefits that promote economic security and mobility. These include health insurance, a
retirement plan, workers' compensation benefits, work-family benefits such as paid leave and caregiving
supports, and others that may arise from engagement with workers. Employers should ensure that workers
are empowered and encouraged to use the available benefits.

Why are benefits important?

Benefits play a vital role in creating a quality job
by providing financial security, supporting work-
life balance, promoting health and well-being, and
contributing to job satisfaction. They represent an
important part of the total compensation for
anyone evaluating a job offer.

What can employers do to ensure
they are offering competitive

benefits?

Employers can develop a benefits package that
includes health, dental, and vision insurance, as
well as a retirement savings plan with an
employer match. Employers can take steps to
transparently share with applicants and workers
what benefits the employer provides as well as
any costs that a worker may need to cover in
using these benefits. Health care coverage
should meet federal Affordable Care Act
standards for affordability, minimum value, and
essential services. All part-time and full-time
workers should be automatically enrolled in the
benefits plans within 30 days of employment and
should be provided with any needed navigation
support. Employers can share stories with
applicants and employees that show that workers

are empowered to use benefits such as sick
leave, parental leave, and other benefits."

How much do comprehensive

benefits cost employers?

As of September 2024, total benefits for private
industry workers in the East Central Midwest
Division (including Ohio) account for about 30%
of an employer’s total employee compensation
costs according to the Bureau of Labor Statistics.
Their Employer Costs for Employee
Compensation (ECEC) report provides the
average employer cost for wages and salaries as
well as benefits per hour worked. The ECEC
covers the civilian economy, which includes data
from both private industry and state and local
government. ECEC statistics account for paid
leave, supplemental pay (e.g. overtime and shift
differentials), insurance, retirement and savings
plans, and legally required benefits (e.g. Social
Security)

Where can | learn more about

comprehensive benefits?

Good Jobs Principles (U.S. Dept of Labor;
archival copy)

1 Adapted from U.S. Department of Labor Good Jobs Principles and Jobs For the Future Framework



https://web.archive.org/web/20250101023122/https:/www.dol.gov/general/good-jobs/principles
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Job Quality Standard — Amplifying Labor Force Participation

To gain access to all qualified candidates, employers can expand their recruitment efforts to maximize
labor force participation. This involves actively recruiting employees from groups who historically have
been excluded either due to employer recruitment practices or due to their own self-exclusion. Employers
can reduce barriers to employment and advancement for disadvantaged populations by financially
supporting training for these individuals to access jobs with advancement potential.

What actions might an employer take
to amplify labor force participation?
Employers can reach out to populations of color,
restored citizens (formerly incarcerated persons),
residents in economically challenged
neighborhoods, and other disadvantaged
populations and encourage them to consider jobs
in their company. Employers can connect with
candidates through less-common channels such
as high schools, career centers, trade schools,
and community “third places” such as churches,
businesses, and libraries in underrepresented
areas. Employers can recruit for advancement
opportunities from their existing workforce, paying
special attention to high-performing employees
who belong to groups who are underrepresented
in the more advanced positions. Employers can
identify roles which are conducive to employment
of candidates who are ”skilled through alternative
routes” (STAR). These candidates lack the
qualifications that traditionally have been required
for some jobs, but have the skills to perform the
job nonetheless. Employers can remove barriers
for these candidates by rewriting job descriptions
to allow for consideration of measures of
competence other than degrees and
certifications.

How does amplifying labor force
participation lead to better job
quality?

We believe that amplifying labor force
participation leads to better job quality in several

ways. It improves job quality for prospective
workers by giving them an employment
opportunity that they may not have considered or
may not have had access to previously. It
improves job quality for talented existing workers
by improving their opportunities to rise within the
organization. Finally, it improves job quality for
organizations throughout the region by improving
the competitiveness of the job market, thereby
incentivizing employers to offer increased
compensation and better working conditions.

What evidence exists that amplifying

labor force participation is beneficial?
A project last year with South Side Thrive
identified jobs in manufacturing, healthcare, and
technology that were accessible to high school
graduates with minimal training. The result was
dozens of occupations in South Side firms with
higher wages and greater advancement potential
than jobs in retail or food service.

A December 2024 study for the Columbus Urban
League found that the Columbus MSA ranks 51st
out of 54 very large MSAs in the ten-year
improvement of the poverty gap between white
adults and adults of color and 52" in
improvement in the employment rate gap. If the
MSA ranked near the top in these measures,
employment could increase by 154,000 jobs, and
regional GDP would increase to $42 billion, a
gain of nearly 21%.
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Job Quality Standard — Living Wage

To help employees realize their full potential, employers can ensure that they are paid a living wage. A
living wage is the minimum income necessary for a worker to meet their basic needs, including housing,
food, healthcare, transportation, and other essential expenses, without relying on public assistance.

What constitutes a living wage?

We define the living wage for workers in the
MORPC region' as $21 per hour for a full-time
employee as of December 2024.

How is the living wage determined?

The living wage is the hourly rate that

an individual in a household must earn to support
themselves and/or their family, working full-time,
or 2,080 hours per year. Cost of living is derived
from the costs of food, childcare, medical care,
housing, utilities, transportation, taxes, and other
factors.

Does living wage depend on the
composition of the employee’s

family?

Yes. Our definition of living wage assumes a
one-adult household with no children and is
therefore very conservative. The Massachusetts
Institute of Technology (MIT) calculates living
wage for one-adult/one-earner, two-adult/one-
earner, and two-adult/two-earner households with
zero, one, two, or three children. For simplicity,
our definition does not differentiate by household
composition, but employers should seek to
understand the needs of their workforce and set
their wages accordingly. Institutions or
communities wishing to adapt this standard
should consider the demographics of their
constituency.

Does living wage depend on where an

employee lives?

Yes. Cost of living varies by county and even by
community. MIT calculates living wages for
various geographies. For counties in the MORPC
region, living wage varies between $18 and $23.
For simplicity, our definition does not differentiate
by geography, but employers should seek to
understand the needs of their workforce and set
their wages accordingly. Institutions or
communities wishing to adapt this standard
should use the living wage standard for the
geography that best aligns with their region of
interest.

Does living wage depend on the
occupation of a worker or the industry

in which they work?

No. Living wage is determined by the cost of
living experienced by workers regardless of their
occupation or industry. We recognize that
different industries are subject to different
financial constraints, however employers can
prioritize worker wages when balancing those
constraints.

Where can | learn more about living

wage?
Living Wage Calculator (MIT)

Living Wage Policy (Results for America)
ALICE Ohio County Reports (United for ALICE)

1 The MORPC region consists of Delaware, Fairfield, Fayette, Franklin, Hocking, Knox, Licking, Logan, Madison, Marion, Morrow,
Perry, Pickaway, Ross, and Union counties.



https://livingwage.mit.edu/
https://jobquality.results4america.org/opportunities/living-wage-policy
https://www.unitedforalice.org/county-reports/ohio
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Job Quality Standard —
Safety and Security Management System

To keep employees healthy and productive, employers can implement a formal safety and security
management system (SSMS). A SSMS consists of a set of policies and processes enacted by an
organization for the purpose of reducing the frequency and/or severity of human injury or iliness, both

physical and emotional.

What exactly is a safety and security

management system?

At its core, a SSMS is a formal declaration of the
safety and security standards an employer is
committed to achieving, and the policies and
processes required to ensure those standards are
met.

What elements does a SSMS

typically include?

The exact elements of the SSMS will vary from
organization to organization, however an example
set of elements might include a statement of
commitment to a safety and security culture from
the organization’s leadership, identification of the
person or role that is accountable for safety and
security, identification of the procedures the
organization uses to identify and mitigate safety
and security risks, requirements for monitoring
and tracking risks, and documentation of a
continuous improvement program for responding
to safety and security incidents and near-misses.

Are our organization’s existing safety

practices good enough?

That depends. Historically safety-conscious
organizations have focused primarily on physical
safety, however emotional safety is also
important. A lack of emotional safety can
adversely impact physical safety and vice versa.
We encourage employers to emphasize security

as well as safety, for example by building
employee confidence in job security and
protection from discrimination and harassment. It
is also important for safety and security policies to
be documented, transparently implemented,
monitored for effectiveness, and improved over
time.

Should workers in different
occupations or industries have
different expectations for safety or

security?

Yes. We recognize that some occupations and
industries are inherently more hazardous or
unstable than others. Employers should be
proactive about identifying and mitigating risks
and transparent in making employees aware of
those risks prior to and during employment.
Employers should engage employees at all levels
in the safety and security management process to
ensure that they have agency in their own
protection.

Where can | learn more about safety

and security management?

Safety Culture (Wikipedia)

Develop Your Safety + Health Program
(Occupational Safety and Health Administration)
Safety and Security Metrics (Results for America)



https://en.wikipedia.org/wiki/Safety_culture
https://www.osha.gov/safeandsound/safety-and-health-programs
https://jobquality.results4america.org/metrics/safety-and-security
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Job Quality Standard — Predictability and Advance Notice

To help employees realize their full potential, employers can ensure that part time and full time employees
have a predictable schedule. A predictable schedule means that the specific hours an employee is
expected to commit to an employer are identified well in advance and that deviation from the original
expectation is minimal. When a deviation must occur, the employer can communicate the new expectation
to the employee with as much advance notice as possible.

What considerations apply to

advance scheduling?

We encourage employers to publish schedules as
far in advance as possible, but ideally no later
than two weeks in advance. Ideally, an
employee’s schedule should vary as little as
possible from pay period to pay period.

What considerations apply to

schedule changes?

We encourage employers to refrain from
changing the published schedule to the extent
practicable, however we understand that changes
are sometimes necessary. When changes cannot
be avoided, we encourage employers to notify
affected employees as far in advance as
possible, but ideally no later than 72 hours prior
to the expected shift start time. Employers can
try to proactively anticipate potential schedule
problems to ensure employees have as much
notice as possible.

Does the requirement for
predictability depend on the

occupation of the work or the industry

in which they work?

No. We recognize that scheduling needs and
constraints vary widely across industries and that
predictability expectations may vary by
occupation, however this has no bearing on the
worker’s need for predictability or the adverse

impacts a worker might experience due to poor
predictability. Employers interested in offering
high-quality jobs can strive to achieve best-in-
class predictability amongst their industry peers.
Employers can seek innovative ways to mitigate
scheduling challenges to make their jobs more
appealing to workers in competing industries
known for having better predictability.

What if unpredictability cannot be

avoided?

A predictable schedule is important for employee
satisfaction and overall well-being. All employers
can seek ways to improve predictability, however
some industries and occupations are inherently
less predictable. If unpredictability cannot be
avoided, employers can define compensation
schemes for employees who are adversely
impacted by unpredictable schedules. For
example, employers may offer special
compensation when schedules are published
later than promised, when a change to a
published schedule is required, or when
extraordinary shift frequency or duration is
required.

Where can | learn more about

predictable schedules?

Stable and Fair Scheduling (Results for America)
Schedules That Work Act (National Women'’s
Law Center)

Fair Workweek Law (New York City)



https://jobquality.results4america.org/opportunities/stable-fair-scheduling
https://nwlc.org/resource/the-schedules-that-work-act-section-by-section-summary/
https://www.unitedforalice.org/county-reports/ohio
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Figures 1V-38 and 1V-39 show that for the year 2021, 2050 No-Build,
and 2050 MTP scenarios, the percentage of congested vehicle miles
during peak hours is higher for target populations than for non-target
populations. When comparing all three scenarios together, the
percent of congested VMT and the respective scenario improvements
appear to be relatively uniform for the Target and Non-target areas.
Also, when compared to the 2050 No Build, the percent congested
VMT traveled in 2050 MTP decreases for both Target and Non-

March 2024
MORPC 2024-2050 Columbus Area Metropolitan Transportation Plan

Environmental Justice Technical Analysis



2026 Regional Data Roundtable Meetings

 January 13, 2026
* April 14, 2026
« July 14, 2026
 October 13, 2026

All meetings will be Iin-person.
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Dave Dixon

Director of Data Analytics & Strategy

Mid-Ohio Regional Planning Commission
T:614.233.4147

ddixon@morpc.org

111 Liberty Street, Suite 100 Columbus, OH 43215
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